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$2.8 MILLION LABOR DEPARTMENT PROGRAM TO AID 
POTENTIAL HIGH SCHOOL DROPOUTS IN 7 CITIES 


WASHINGTON -- Seven U.S. cities will receive money from the U.S. Department 
of Labor to help them reach -- and teach -- potential high school dropouts, 
Labor Secretary Ann McLaughlin announced. 


The cities of Los Angeles, Cincinnati, Denver, Newark, 
Detroit, Wichita and Stockton (Calif.) will get $400,000 each to 
develop and staff alternative schools to serve the needs of 
hd a youths who are about to drop out of regular city 
schools. 


The idea is based on a successful alternative school in 
Brooklyn, N.Y. known as “High School Redirection." 


"We've been looking at ways to combat basic reading and 
learning problems that follow school dropouts throughout their 
working lives,” McLaughlin explained. “We see the High School 
Redirection model as a bridge between the education system and 
the job training system. This project would serve as a common 
denominator for both systems to help youths who have not 
succeeded in regular schools." 


Other alternative schools throughout the U.S. have been 
successful in finding ways to teach youths who have given up on 
learning, or who are prone to drop out of school. Unlike 
regular schools, alternative schools are smaller in size, have 
an informal atmosphere, and give more personal attention to each 
student. 


High School Redirection is a classic example of an 
alternative school. Many of the students enrolled have very 
low reading levels, some as low as second or third grade. The 
New York City Board of Education operates the school, offers 
regular high school degrees and is staffed by Board of Education 
teachers. The school's philosophy is: “All students can learn. 
If a student fails to learn, we have failed to teach." 


-more- 
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One unique feature of the school is its STAR program. 
Nearly one-fourth of the students are enrolled in this intensive 
reading program. Students stay with the same teacher for five 
periods each day for reading and language arts instruction. 

STAR classes include history and geography, but the emphasis is 
always on helping students learn to read. 


Each of the new schools should serve approximately 125 
students during the first year; 250 students during the second 
year; and 500 students during the third year. Schools are 
scheduled to begin operations in the fall of this year. 


The new grants will be funded under the Job Training 
Partnership Act (JTPA) research and demonstration program. 
Under the agreement, the department will provide partial funding 
for the first two years. In turn, local sites agree to provide 
partial funding during the first two years and total funding 
during the third year. Localities also agree to try and 
continue the school on a permanent basis. 


The U.S. Department of Education participated in the 
selection of grantees. 


### 
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McLAUGHLIN SEPARATES MYTH FROM REALITY OF CHILD CARE 


WASHINGTON -- Calling it an important workforce issue, Labor Secretary 
Ann McLaughlin has issued a major report on child care that she said should 
"bring a healthy dose of reality to the table" as policymakers address the 
problem. 


The report, done by a Labor Department task force, presents a 
comprehensive picture of the child care needs of working parents and how 
they are being met, McLaughlin said. 


McLaughlin described child care as "a workforce issue with vast 
implications for the health of the American economy and the well-being of 
American workers and their families. It affects the productivity of our 
industry and the supply of our labor." 


McLaughlin cited four key findings of the task force: 


o The federal government already directs to child care and Head Start 
nearly $7 billion. 


o There is a tremendous amount of activity at the state and local 
government level and it is increasing. 


o Employers are acting in ever increasing numbers to address the child 
care concerns of employees. So are community groups and unions. 


o Real child care problems exist, but there is not an across-the- 
board availability crisis of national proportions. The perception might 
exist, but the reality is one of spot shortages of certain kinds of child 
care, and shortages of a sufficient variety of child care options that meet 
the needs and preferences of working parents. 


The task force report says that about one-fourth of the 64 million 
American families are families in which the parents work, and the children 
are 14 years old or under; importantly, most of these families have found 
child care. 


Three problems -- availability, affordability, and quality -- were 
carefully examined to determine their impact on these workforce groups. 
Cost often is the primary concern for low-income working parents, the report 
says, and working parents at all income levels express concern about the 
availability and quality of child care. 


The differences in the child care problems and concerns of working 
parents “underscore the need for flexibility in responding" to the issue, 
McLaughlin said. 
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Emphasizing the importance of support in the private sector and at al] 
levels of government, McLaughlin said that employers, unions and state and 
local agencies are stepping up their efforts to help working parents solve 
their child care problems. The federal government’s child care commitment, 
she pointed out, amounts to $6.9 billion annually through tax credits and 
direct outlays. "But," she said, "let me emphasize that despite all of this 
activity and interest, one thing has not changed -- the primary 
responsibility for child care resides with America’s parents.” 


McLaughlin said she plans to continue her efforts to focus public 
attention on the workforce implications of child care and will work with her 
Cabinet colleagues on developing Administration policies. She also 
announced a number of Labor Department initiatives and has directed the 
department to: 


o Conduct a comprehensive review of all departmental laws and 
regulations to evaluate their impact on work and family. 


© Recognize employers and unions who develop innovative 
approaches to child care and publish and promote exemplary practices. 


0 Provide technical assistance and information to labor and 
management . 


o Expand the department’s day care center as a model employer day care 
center operation. Expand the availability of day care assistance to al] 
department employees. 


0 Through existing Labor Department programs such as the Job Training 
Partnership Act and Job Corps, increase the availability of child care 
options. 


o Arrange opportunities for labor, management and government to 
exchange ideas about child care and the workplace. 


o Study the relationship between child care and worker 
productivity. 


0 Establish within the department a repository of the best child care 
practices of employers. 


# # # 
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$126 MILLION DUE TO WORKERS FOR OVERTIME VIOLATIONS 
IN FY 87, LABOR DEPARTMENT REPORTS 


WASHINGTON -- Assistant Secretary of Labor for Employment Standards 
Fred W. Alvarez has announced that $126 million was found due to nearly 
488,000 employees for violations of the Fair Labor Standards Act (FLSA) 
in fiscal year 1987. ; 


The Wage and Hour Division of the Labor Department's Emp! oyment 
Standards Administration (ESA) enforces FLSA, which includes federal minimum 
wage and overtime requirements. 


"These findings of violations affecting the workforce are the result of 
ESA's overall strategy of strict enforcement of the law," Alvarez stated. 


The FLSA enforcement program disclosed 155,000 workers were due $28.5 
million as a result of minimum wage violations, and 329,000 employees were 
underpaid $98.0 million as a result of overtime violations. Of these, 
employers agreed to pay $20.2 million in unpaid minimum wages to 136,000 
workers and $79.5 million to 293,000 workers due overtime pay, totalling 
$99.7 million. The difference reflects cases in litigation or those brought 
by individuals in private suits to collect back wages. 


Of the 72,028 compliance actions conducted under FLSA, 55,203 resulted 
from complaints from workers or concerned citizens. Over 20,000 
investigations came under the Special Targeted Enforcement Program (STEP), 
which concentrates on geographic areas and industries where immigrants may be 
exploited. 


A dramatic increase in the findings of minors employed in violation of 
child labor provisions of the FLSA was recorded. Over 19,000 minors were 
found to be employed illegally, up from 12,662 the preceding year. The surge 
in child tabor violations was due largely to findings against a large super- 
market chain in the northeast which did not observe hours and hazardous 
occupation regu! ‘tions. The Wage-Hour Division assessed $1.5 million in 
civil money penaities against 81! employers who were illegally employing 
10,160 minors. Child labor laws restrict the hours of work and occupations 
for minors. 
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The division also assessed $875,430 in civil money penalties under the 
Migrant and Seasonal Agricultural Worker Protection Act (MSPA) in 4,880 
compliance actions. The penalties were imposed on employers for such MSPA 
violations as health and safety standards. 


Under standards affecting employees performing government contract work, 
4,749 investigations were conducted under the Davis-Bacon Act, the Service 
Contract Act and the Walsh-Healey Public Contracts Act. Over 50,000 workers 
were found due $35.7 million in back wages, of which employers agreed to pay 
$28 million to 44,300 workers. After hearings or litigation additional 
monies were to be restored. 


The division has planned to carry out 72,800 FLSA compliance actions in 
fiscal year 1988. 


Wage and Hour Administrator Paula V. Smith indicated that the division 
seeks first to promote voluntary compliance by employers through Its public 
Information programs. “However, where voluntary compliance cannot be 
achieved, the division is committed to effective enforcement of the laws it 
administers," Smith stated. , 
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PRODUCER PRICE INDEXES --MARCH 1988 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 

0.6 percent seasonally adjusted from February to March, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. This advance 
followed a 0.2 percent drop in February and a 0.4 percent increase in 
January. Prices received by domestic producers of intermediate goods 
also rose 0.6 percent in March, more than in other recent months. Prices 
for crude goods, however, fell 0.4 percent, the fourth decline in the 
last 5 months. 


Among finished goods, price indexes for both foods and energy goods 
turned up in the wake of February decreases. Prices for finished goods 
other than foods and energy rose about as much as in both January and 
February. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods increased 0.3 percent in March to 106.2 on the new base of 1982=100. 


During the first quarter of 1988, prices received by domestic 
producers of finished goods moved up at a seasonally adjusted annual rate 
of 3.1 percent. This followed a modest decrease in the final 3 months of 
1987 and was somewhat slower than the rates recorded during each of the 
preceding 3 quarters. The Intermediate Goods Price Index moved up at a 
rate of 3.5 percent from December through March, less than in any calendar 
quarter of 1987. Crude material prices moved down at a 2.1 percent rate in 
1988's first quarter, the second consecutive quarterly drop following 
substantial increases during most of 1987. At all three major stages of 
processing, lower prices for energy served to offset the impact of 
widespread price increases for many other kinds of items. 


From March 1987 to March 1988, the Producer Price Index for Finished 
Goods moved up 1.8 percent. During the same i2-month span, consumer food 
prices also rose 1.8 percent, the index for energy goods fell 3.5 percent, 
the index for consumer goods other than foods and energy advanced 3.4 
percent, and capital equipment prices increased 1.9 percent. Prices for 
intermediate goods climbed 5.0 percent over the 12 months ended in March 
1988, and the Crude Goods Price Index moved up 4.2 percent. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During 1986, 68 percent of women 25 to 54 years of age who 
worked did so for a full year, and an additional 10 percent 
worked 40 to 49 weeks, according to an article in the March issue 
of the Monthly Labor Review, a publication of the U.S. Labor 
Department. ; 


# # # 


In 1987, 79 percent of women with no children under 18 years 
of age were in the labor force, compared to 67 percent for women 
with children, according to the March issue of the Monthly Labor 
Review, a publication of the U.S. Labor Department. 


# # # 


Between 1986 and 2000, the labor force participation rate 
for women in the prime working-age group is projected to increase 
10 percentage points from 71 percent to 81 percent, according to 
an article in the March issue of the Monthly Labor Review, a 
publication of the U.S. Department of Labor's Bureau of Labor 
Statistics. 
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